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              FIN 376: International Finance 

  Fall 2025 

 

 

Classroom:  CBA 5.304 (FIN 376)  Instructor: Dave Martin 

Times:  MW 9:30 a.m. – 11:00 a.m. (04410)         Office: CBA 6.312 (6.222 Finance Dept.) 

Classroom:  RRH 3.402 (FIN 370)        Office Hours (via Zoom): T 1:00 – 3:00 

Times: MW 12:30 p.m. – 2:00 p.m. (04310)        and by appointment.  Link: 

Classroom:  RRH 3.402 (FIN 370)   https://utexas.zoom.us/j/6719591541   

Times:  MW 2:00 p.m. – 3:30 p.m. (04315)          E-mail: Dave.Martin@mccombs.utexas.edu 

              Personal: limamartin3@gmail.com 

     Cell Phone: (512) 569-7944           

TA: Nishita Govias                      

E-Mail: nishita.govias@mba.utexas.edu 

Cell Phone: 253-258-4350 

 

   

International Finance 
    

Course Description 

The course serves as an introduction to the fundamentals of international financial management and the 

challenges and opportunities that corporations and investors face in the global economy.  The nature of 

exchange rates and their impact on corporate decisions provide a foundation for discussing corporate 

strategy and the decision to invest abroad, foreign exchange market equilibrium conditions, and 

managing exchange risk including hedging strategies.  The nature and value of international trade and 

financial flows are evaluated and the balance of payments concept is discussed.  The impact of global 

taxing regimes on business strategy will be analyzed.  Ethical issues encountered in the international 

arena are also covered as well as principles of business strategy and use of derivative instruments. 

 

Prerequisites 

FIN 357 or 357H 

 

Course Objectives/Learning Outcomes 

1. Explain the goals and functions of international financial management in an ethical business 

environment. 

2. Discussion of various issues encountered in the current global environment. 

3. Understand the role and function of international financial markets.   

4. Discuss how business strategy is influenced by public sector decisions (taxation, etc.)  as well as those 

of the private markets (competitor actions, et al.) 

5. Explain the concept of international flow of funds and discuss the factors which impact them. 

6. Compute exchange rates and analyze how exchange rates change due to changes in macroeconomic 

variables. 

7. Define and explain the concept of equilibrium exchange rates; understand the fundamentals of 

arbitrage and hedging. 

 

https://utexas.zoom.us/j/6719591541
mailto:Dave.Martin@mccombs.utexas.edu
mailto:limamartin3@gmail.com
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Required Course Materials: 

 

1.  Textbook (IFM): The textbook for the course is International Financial Management by Eun, 

Resnick, and Chuluun (10th Edition).  

2.  Selected reading from outside the textbook: To be posted on Canvas under Module.  

3. Squarecap: A web-based classroom response application. To purchase, see the full instructions 

on Canvas. 

 

GO TO THE MY TEXTBOOKS TAB IN CANVAS.  THIS PROVIDES THE COURSE 

MATERIALS IN DIGITAL FORMAT THROUGH CANVAS ON THE FIRST DAY OF CLASSES 

AT THE LOWEST AVAILABLE PRICE. STUDENTS HAVE THROUGH THE 12TH CLASS DAY 

TO “OPT-OUT” OF THE MATERIALS TO PURCHASE ELSEWHERE. IF THEY ARE STILL 

OPTED IN ON THE 12TH CLASS DAY, THEIR STUDENT ACCOUNT WOULD BE BILLED AND 

THEY WOULD HAVE THROUGH THE 18TH CLASS DAY TO PAY FOR THE MATERIALS.  

$45.51 PLUS TAX 

 

For this class, you will need a calculator. 

Course Webpages 

The course content (including Modules and Announcements) in Canvas will serve as the primary 

mechanism for communicating course related information.  PowerPoint and Excel files containing the 

lecture notes and numerical examples for the next class will generally be available at least 24 hours 

before the scheduled class meeting.  Changes to the syllabus or course schedule will be posted in 

Canvas. 

 

During class, I will provide additional guidance on the most important sections of each chapter.  

Supplemental readings will be assigned or discussed – primarily current topics from newspapers and 

magazines.  It is the student’s responsibility to determine what has been missed if they do not attend a 

class. 

 

Grade Determination 

 

All exams and other items below will receive a numeric score which is then converted to a percentage score  

(i.e., 42/50 = 84%) and then the weightings below are applied to come up with a weighted percentage score. 

Given that this is an upper-level class, there will not be a firm cutoff for determining letter grades for  

a given composite percentage score.  It is expected that the distribution will be considered and letter 

grades assigned such that the overall grade point average for the class will be in the range of 3.40 to 

3.60. 

 

Weighting of Items 

 

 

 

 

 

 

 

 

Mid-term exam 1 25% 

Mid-term exam 2 20% 

Final Exam (last day of class) 25% 

Attendance, Participation, Preparation 15% 

Peer Evaluation 5% 

In Class Quizzes 10% 
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Final Exam In-Class on Last Day.  The dates for the mid-terms are included in the detailed class 

calendar.  Make-up and extra credit work are not possible for this class. 

 

Mid-term exams will be online and use the textbook as a primary source but problems, examples, and 

topics discussed during class will be included.  The review session classes will be very helpful.  

 

 

In-Class Quizzes (10%) and Attendance Measurement 

There will be in-class quizzes in SquareCap at the start of class throughout the semester starting on the 

second class day.  This will also be the method used to take attendance for each class. 

 
Class Attendance/Participation/Preparation (A/P/P) (15% of course grade) 

The success of this course depends on the active participation of the audience. Accordingly, a significant 

portion of the course grade is devoted to qualities such as preparation, timeliness, attentiveness, 

responsiveness, and professionalism. 
 

Your A/P/P grade is determined by your faithful and punctual attendance, preparation for class assignments, 

the quantity/quality of your contributions to class discussions, and your professional comportment during 

class. Each student is expected to attend the class section for which they are registered, participate in 

every class discussion, and display their name card at all times. 
 

• You are allowed the equivalent of two absences for any reason.  

o In combination, instances of tardiness, leaving early, and/or non-participation are the 

equivalent of an absence (see grade calculation, below).  

o If you have more than two unexcused absences (or the equivalent), each additional infraction 

will reduce your A/P/P grade.  

• Two additional absences for interviewing may be completely excused. Interview absences exceeding 

this number will be excused for attendance, but not for participation.  

o You must provide interview documentation within two weeks of your absence. 

o Examples of this documentation include an interview schedule, plane ticket, etc. 

o Interviews should be scheduled outside of class times (if possible). 

• Absences due to illness or emergencies may be excused with timely and appropriate documentation, 

as determined by the instructor. Documentation must be provided within two weeks of your absence. 

• An excused absence does not excuse any assignment that is due on that day.  
 

A/P/P Grade Calculation 

• Attendance, including tardiness and leaving early, is recorded beginning the second week of class.  

Attendance is taken at the beginning of class in Squarecap. 

• Each student begins with a total of 108 points. The eight additional points offset 

unexcused/undocumented absences or instances of tardiness/leaving early, non-participation, etc., in 

any combination. Points are deducted for each infraction as follows: 

o Unexcused absence = -4 points   

o Tardiness/leaving early = -2 point  

o Attended class, but did not participate, looking down at phone or laptop = -2 points  

o Excess excused absences for interviewing (> 2) = -4 points 

o Excess unexcused absences (> 4) = -8 points 
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• Your final Attendance/Participation/Preparation grade equals the total score derived using these 

values (Maximum A/P/P Score based upon attendance alone is = 100; points are then deducted 

based upon lack of participation).  

• Use your A/P/P points wisely . . . There is no opportunity to restore lost points.  

 

Peer Evaluation (5% of course grade) 

At the end of the semester, I will ask each member of the class to evaluate the contribution of other class 

members to the quality of the class discussion throughout the semester. This portion of the grade is based on 

your classmates’ perception of the quality and quantity of your class participation and preparation. Quality is 

the far more important of the two dimensions, and while each comment will be judged on its merits, 

worrying about each comment is counterproductive. Your contribution to moving the class forward during 

the semester is the most important element of this grade. 

 

Additional Policies  

A. Students with Disabilities – Students with disabilities may request appropriate academic 

accommodations from the Division of Diversity and Community Engagement, Services for Students with 

Disabilities, 512-471-6259, http://www.utexas.edu/diversity/ddce/ssd/. 

 
The university is committed to creating an accessible and inclusive learning environment consistent with 

university policy and federal and state law. Please let me know if you experience any barriers to learning so I can 

work with you to ensure you have equal opportunity to participate fully in this course. If you are a student with a 

disability, or think you may have a disability, and need accommodations please contact Services for Students with 

Disabilities (SSD). Please refer to SSD’s website for contact and more 

information: http://diversity.utexas.edu/disability/. If you are already registered with SSD, please deliver your 

Accommodation Letter to me as early as possible in the semester so we can discuss your approved 

accommodations and needs in this course. 

 

B. Access to Canvas – All students must have access to the Canvas web site for this course. I will use this 

venue to post class notes, assignments, announcements, and grades. I will also use the E-mail feature of 

Canvas to correspond with you. Check the site (and your E-mail) regularly to ensure that you have the most 

current information. Please note the following: 

 

Web-based, password-protected class sites will be available for all accredited courses taught at The 

University. Syllabi, handouts, assignments and other resources are types of information that may be 

available within these sites. Site activities could include exchanging e-mail, engaging in class discussions 

and chats, and exchanging files. In addition, class e-mail rosters will be a component of the sites. Students 

who do not want their names included in these electronic class rosters must restrict their directory 

information in the Office of the Registrar, Main Building, Room 1. For information on restricting directory 

information see: http://www.utexas.edu/student/registrar/catalogs/gi02-03/app/appc09.html  

 

C. Computers and Electronic Devices – The use of laptops, tablet computers, and cell phones during class 

is prohibited, except in support of classwork. Violation of these policies, including texting and web 

surfing, will reduce your A/P/P grade.  

 

D. Religious Holy Days – By UT Austin policy, you must notify me of your pending absence at least 

fourteen days prior to the date of observance of a religious holy day. If you must miss a class, an 

examination, a work assignment, or a project to observe a religious holy day, you will be given an 

opportunity to complete the missed work within a reasonable time after the absence. 

http://www.utexas.edu/diversity/ddce/ssd/
http://diversity.utexas.edu/disability/
http://www.utexas.edu/student/registrar/catalogs/gi02-03/app/appc09.html
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E. Diversity and Inclusion – I expect that students with different backgrounds and views will be well served 

by this course. I trust that students’ learning needs will be addressed and that diverse perspectives can be 

comfortably expressed and viewed as a resource, strength, and benefit to all. Please consult me if you have 

any concerns. 

 
F. Sharing of Course Materials is Prohibited – No materials used in this class may be shared online or 

with anyone outside of the class unless you have my explicit, written permission.  

Unauthorized sharing of materials promotes cheating. It is a violation of the University’s Student Honor 

Code and an act of academic dishonesty. Any materials found online that are associated with you, or any 

suspected unauthorized sharing of materials, will be reported to Student Conduct and Academic Integrity in 

the Office of the Dean of Students. These reports can result in sanctions, including failure in the course. 

 

Class recordings, if available, are reserved only for students in this class for educational purposes and 

are protected under FERPA. The recordings should not be shared outside the class in any form. Violation 

of this restriction by a student could lead to Student Misconduct proceedings. 

  

G. Campus Safety – Please note the following recommendations regarding emergency evacuation, provided 

by the Office of Campus Safety and Security, 512-471-5767, http://www.utexas.edu/safety 

• Occupants of buildings on The University of Texas at Austin campus are required to evacuate 

buildings when a fire alarm is activated.  Alarm activation or announcement requires exiting and 

assembling outside. 

• Familiarize yourself with all exit doors of each classroom and building. Remember that the nearest 

exit door may not be the one you used when entering the building. 

• Students requiring assistance in evacuation should inform the instructor in writing during the first 

week of class. 

• In the event of an evacuation, follow the instruction of faculty or class instructors. 

• Do not re-enter a building unless given instructions by: Austin Fire Department, The University of 

Texas at Austin Police Department, or Fire Prevention Services office. 

• Behavior Concerns Advice Line (BCAL): 512-232-5050 

• Further information regarding emergency evacuation routes and emergency procedures can be 

found at: http://www.utexas.edu/emergency 

 
H. Title IX Reporting 

Beginning January 1, 2020, Texas Senate Bill 212 requires all employees of Texas universities, including 

faculty, report any information to the Title IX Office regarding sexual harassment, sexual assault, dating 

violence and stalking that is disclosed to them. Texas law requires that all employees who witness or receive 

any information of this type (including, but not limited to, writing assignments, class discussions, or one-on-

one conversations) must be reported. I am a Responsible Employee and must report any Title IX related 

incidents that are disclosed in writing, discussion, or one-on-one. Before talking with me, or with any faculty 

or staff member about a Title IX related incident, be sure to ask whether they are a responsible employee. If 

you would like to speak with someone who can provide support or remedies without making an official 

report to the university, please email advocate@austin.utexas.edu. For more information about reporting 

options and resources, visit http://www.titleix.utexas.edu/, contact the Title IX Office via email at 

titleix@austin.utexas.edu, or call 512-471-0419.  

 

I. McCombs Classroom Professionalism Policy 

http://www.utexas.edu/safety
http://www.utexas.edu/emergency
mailto:advocate@austin.utexas.edu
http://www.titleix.utexas.edu/
mailto:titleix@austin.utexas.edu
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The highest professional standards are expected of members of the McCombs community. The collective 

class reputation and the value of the McCombs experience hinges on this. Please let me know right away if 

this ever is not the case. 

 

Faculty are expected to be professional and prepared to deliver value for every class session. Students are 

expected to be professional in all respects. Classroom expectations of students include: 

• Students arrive on time. 

• Students display their name cards. 

• Students are fully prepared and engaged for each class. 

• Students respect the views and opinions of their colleagues.  Disagreement and debate are 

encouraged but intolerance for the views of others displays a lack of leadership skills. 

• Multi-tasking allowed as long as students engage in discussion. 

• Phones, tablets and wireless devices are turned off and put away. 

• Unscheduled personal breaks are minimized.  Stretch breaks taken as needed. 

 

J. Campus Health – Please follow University guidelines and best practices to ensure the health of yourself 

and others.  

 

Additional Comments  

The requirements and recommendations for succeeding in this course are outlined in this syllabus. Since no 

extra-credit is available, I encourage you to follow these policies and utilize office hours to maximize your 

understanding of the assignments and their specific requirements. These policies provide the basic guidelines 

and code of conduct for this course. They are designed to reduce confusion and establish an equitable 

framework for the entire class. As a matter of principle, I will enforce these policies fairly and religiously. 

 

The “spirit” of the course is just as important as the “rules and regulations.” My goal is to create a 

cooperative classroom environment in which we learn from each other. To that end, I welcome your 

constructive comments and suggestions as we progress through the course. Your feedback is an important 

element of course delivery and development. If you do not feel that it is worth your time to attend and 

participate in the class, please let me know! 

  

Barring an emergency, I will be available during office hours and at additional times. I encourage you to visit 

with me regarding the class assignments, concerns with the course, or just to say “hello.” I am also accessible 

via telephone or E-mail. I will make every effort to return your call or respond to your E-mail within one 

business day of its receipt. 

 
Academic Integrity 

Policy on Scholastic Dishonesty: The McCombs School of Business has no tolerance for acts of scholastic 

dishonesty. The responsibilities of both students and faculty with regard to scholastic dishonesty are 

described in detail in the BBA Program’s Statement on Scholastic Dishonesty at 

http://www.mccombs.utexas.edu/BBA/Code-of-Ethics.aspx. By teaching this course, I have agreed to observe 

all faculty responsibilities described in that document. By enrolling in this class, you have agreed to observe 

all student responsibilities described in that document. If the application of the Statement on Scholastic 

Dishonesty to this class or its assignments is unclear in any way, it is your responsibility to ask me for 

clarification. Students who violate University rules on scholastic dishonesty are subject to disciplinary 

penalties, including the possibility of failure in the course and/or dismissal from the University. Since 

dishonesty harms the individual, all students, the integrity of the University, and the value of our academic 

http://www.mccombs.utexas.edu/BBA/Code-of-Ethics.aspx
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brand, policies on scholastic dishonesty will be strictly enforced. You should refer to the Student Judicial 

Services website at http://deanofstudents.utexas.edu/sjs/ to access the official University policies and 

procedures on scholastic dishonesty as well as further elaboration on what constitutes scholastic dishonesty. 

 

The Honor Pledge 

 

The University of Texas at McCombs School of Business requires each enrolled student to adopt the 

Honor Pledge: 

 

“I affirm that I belong to the honorable community of The University of Texas at Austin McCombs 

School.  I will not lie, cheat or steal, nor will I tolerate those who do.  I pledge my full support to the 

Honor System.  I agree to be bound at all times by the Honor System and understand that any violation 

may result in my dismissal from the McCombs School of Business.” 

http://deanofstudents.utexas.edu/sjs/
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Semester Class Calendar 

 

 
Wk Day Date Topics/Readings  Daily Assignments 

         

1 M Aug. 25 Foundations of International Financial Management  Chapter 1 
         

 W Aug. 27 Trade and Prices / Comparative Advantage  Chapter 1A and Supplemental 

  
 

      
2 M Sept. 1 Labor Day Holiday     

         

 W Sept. 3 International Monetary System 
 

Chapter 2 
   

      
3 M Sept. 8 Types of Money / Currency Regimes  Chapter 2 

         

 W Sept. 10 Balance of Payments  Chapter 3 
         

4 M Sept. 15 Balance of Payments  Chapter 3 
         

 W Sept. 17 Corporate Governance and Financial Goals  Chapter 4 
   

      
5 M Sept. 22 Corporate Governance and Financial Goals  

Chapter 4 
         

 W Sept. 24 Foreign Direct Investment and Political Risk  Chapter 16 
 

 
       

6 M Sept. 29 Review for Mid Term  Chapters 1, 2, 3, 4, 16 
         

 W Oct. 1 Midterm Exam     
 

 
        

 
7 M Oct. 6 The Foreign Exchange Market  Chapter 5 

        
 

 W Oct. 8 The Foreign Exchange Market  Chapter 5 
 

 
 

      
8 M Oct. 13 International Parity Conditions  Chapter 6 

 
       

 

 W Oct. 15 International Parity Conditions  Chapter 6 

         
9 M Oct. 20 Foreign Currency Derivatives   Chapter 7 

   
      

 W Oct. 22 Foreign Currency Derivatives   Chapter 7 
   

      
10 M Oct. 27 Review for Mid Term  Chapters 5, 6, 7 

 
  

      

 W Oct. 29 Midterm Exam       
  

       
11 M Nov. 3 Interest Rate Risk and Swaps  

 Chapter 14 
   

      

 W Nov. 5 
Interest Rate Risk and Swaps  

 Chapter 14; Chap. 11 Eurocurrencies 

only 
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12 M Nov. 10 Transaction Exposure and Hedging 
 

Chapter 8 
 

 
 

      

 W Nov. 12 Transaction Exposure and Hedging 
 

Chapter 8 

 
  

    
 

 
13 M Nov. 17 Operating Exposure and Hedging 

 
Chapter 9 

  
       

 W Nov. 19 Multinational Tax Management 
 

Chapter 21 
   

    
 

 
14 M Nov. 24 Fall Break     

 W Nov. 26 Thanksgiving Holiday     

 
  

    
 

 
15 M Dec. 1 Multinational Tax Management 

 
Chapter 21 

 
      

 
 

 W Dec. 3 Review for Final Exam  
Chapters 8, 9, 14, 21 

         
16 M Dec. 8 Final Exam       

         
 

 • 28 Meetings for MW       

  • OU game is 10/11         

         

 


