THE UNIVERSITY OF TEXAS AT AUSTIN

EDP 381: CAREER DEVELOPMENT
Spring, 2014
Unique Number: 11115
SZB 435
Tuesday, 4:30-7:30

Professor: Leslie Ann Moore, Ph.D. Telephone: 512-471-0357
Office: SZB 262) 512-934-3834
Office Hours: T,TH 2-3 email: lamoore@austin.utexas.edu

By appointment

Teaching Assistant Kellie Caroselli
Office: SZB 262)
Office Hours: 4-5 Monday, By appointment

ADA Compliance Statement

The University of Texas at Austin provides upon request appropriate academic accommodations

for qualified students with disabilities. To determine if you qualify, please contact the Division of Diversity
and Community Engagement, Services for Students with Disabilities, 471-6259,
http://www.utexas.edu/diversity/ddce/ssd/ Following the certification of your needs, | will work with
you to make appropriate arrangements.

Course Objectives

The purpose of this course is to introduce the student to basic principles, models, and methods of career
development, with a focus on educational settings. The objectives for study this semester fall within five
domains:

Trait and Factor (Appraisal) Theory

We will use this foundational model of career development to examine the history of the field as well

as how work and careers have continued to change and develop in modern times. We will also cover

methods of career assessment and gathering occupational information. Objectives for this domain

are as follows:

e Students will demonstrate an understanding of the historical role of career development in the
counseling field

e Students will demonstrate knowledge of the appropriate role and use of testing in career
development;

e Students will be able to access occupational and labor market information relevant to client
needs.

Developmental Theory
Developmental theories of career counseling (primarily Donald Super’s theory) will be used as a
framework for understanding career development across the lifespan. Following our work in this
area, students will:
¢ Demonstrate knowledge of developmental theories of career development;
¢ Understand how developmental theories guide career specialists in planning educational
interventions;
¢ Demonstrate knowledge of the role of school counselors in career development
interventions.




Learning and Skill Development
Social learning and decision-making models will be used as a framework for examining how career
knowledge, skills, and abilities are influenced by one’s environment and history. Following our work in
this area, students should demonstrate an understanding of:

e Learning theories of career development;

e How such theories guide career specialists in planning educational interventions;

e The role of college counselors in career development interventions;

e Skills and abilities necessary to help college students in career planning, particularly with

assessment, acquiring occupational information, and self-marketing (resumes).

Career Counseling and Human Diversity
Throughout the course, we will focus on providing culturally-appropriate career interventions.
Following our work in this area, students should demonstrate an understanding of:
e Multicultural competencies necessary for providing career services to diverse groups.
e Career intervention processes, techniques, and resources applicable to specific populations in
a global economy.
e Counselor self-awareness of identity and career development.

Career Interviewing
Career specialists design interventions for individuals, groups, and larger systems such as schools and
universities. This course will focus on interviewing individuals and providing clients feedback about
standardized assessments. Students in this class will:

e Practice fundamental helping skills necessary to conduct career interviews

e Practice providing feedback in role-plays with other class members

e Demonstrate competency in integrating assessment and interview information by writing a

report based on their interview with a class member.

Required Reading
Ehrenreich, B. (2001), Nickel and Dimed. New York, NY: Holt.
Course packet available at Jenn’s Copiers 2200 Guadalupe, 512-473-8669

Optional textbook
Niles, S. G., & Harris-Bowlsbey, J. H. (2013). Career development interventions in the 217" century.
4™ Ed. Upper Saddle River, NJ: Pearson.

Course Requirements

1. Class Participation and Attendance: Class discussion is an important factor in graduate level
education. In addition to large class discussions, students will participate in small discussion
groups and role-plays to apply the concepts covered in the course. Complete assigned
readings before class to facilitate your discussion. The class schedule provides an outline of
when readings will be covered in class.

2. Canvas Postings.

*  Nickel and Dimed (4 points) — On January 21 and 28, you may either write an original
post or respond to an existing post evaluating what you see as the most important ideas
in the book. Both posts should only be a few sentences, and are due by noon on each
class day.

* Questions/Comments for Speakers — (10 points total). On five class days, we will have



Evaluation

Exam 1
Exam 2

speakers on various Career Development topics. Students will earn 2 points for each
indicated class day for posting a comment or reflection for that speaker. To fulfill this
requirement, the questions:

o should be informed by readings and previously discussed class material. “How
do you like your job?” is NOT an informed question. “How can school
counselors promote career development interventions in an era of high stakes
testing?” is a more informed question.

o must be posted by NOON on the class day prior to the speaker.

Vita/Resume: Students will be asked to prepare a professionally-relevant vita or resume,
which we will review in small groups during class (4 points)

Career Resource Library: Students will work in groups at the Career Center to locate
occupational information. (2 points)

Assessment: Students will be asked to take two career inventories (Strong Interest Inventory
and Myers-Briggs Type Indicator) and a more general psychological coping measure
(Preventive Resources Inventory). You will need to pay $40 to cover the costs of the first
two tests. If you have taken these tests recently and have the results available in a format
similar to that used by the Career Center, you do not need to take the tests again, but you
will need the reports. Students must be present for the test interpretation to receive test
feedback.

Assessment Feedback Interviews: You will have the opportunity to role-play career
assessment feedback in small groups with other class members. You will be asked to write
an integrative report based on this interview following guidelines provided by the instructor
(20 points).

Examinations: There will be two exams in this course; covering the first and last half of the
semester, respectively. The exams contain objective and short-answer items and count for
30 points each.

30 points
30 points

Interview Paper 20 points
Postings and Other Activities 20 points

Total

100*

*Late assignments receive a penalty of 10 % per day. General class participation (i.e., consistent
attendance, participation in class discussion) is expected.

Grades: 100—95=A;94-90=A-;89-87=B+;86—-84=B;83-80=B-;79-77=C+,76-74=C;
73-70=C-; 69— 67 = D+; 66-64 = D; 63-60 = D-; 59 or below =F.

Course Policies

1. Graduate studies rely on discussion and interaction as major tools of learning, therefore,
students are expected to attend class. Please let the instructor know if you will be missing class
for any reason. A consequence of choosing to not attend class may be a lowered grade. Missing
more than 2 classes may result in a failing grade.



Notes:

Students are responsible for class materials, including classes they have missed due to an
absence. Students will need to network with someone in class to obtain the information if they
are absent.

Students are responsible for following the instructions provided for completing assignments.
Assignments will be graded according to adherence to the instructions presented. Consider your
assignments as the beginning of your counseling profession. Please use proper spelling,
grammar, and organization. Students are encouraged to visit the Graduate Writing Center for
assistance with producing written material.

If using others’ ideas or quoting others’ thoughts, please use APA style for citation, and provide a
reference at the end of the assignments. If you have questions about what constitutes scholastic
dishonesty, please talk with the instructor. Examples of scholastic dishonesty are unauthorized
collaboration (e.g. cheating, getting a friend to read a paper and taking their ideas without
acknowledging them, asking students in other sections about an upcoming exam), plagiarism
(failure to cite the source of an idea or group of words that is not your own), and multiple
submissions (turning in the same or a similar paper to fulfill multiple scholastic requirements).
Scholastic dishonesty can be avoided by always turning in your own work and learning the proper
citation techniques for borrowed words or ideas. The University of Texas provides students with
resources such as the UT Learning Center and the Undergraduate Writing Center to aid students
in maintaining academic integrity. Consequences for dishonesty range from receiving a failing
grade to permanent dismissal from the university. Some helpful information on academic
integrity can be found at the following web address.
http://deanofstudents.utexas.edu/sjs/acint_student.php

If having problems with the course, please assume responsibility for notifying the instructor
when difficulties arise. (Don’t wait until the end of the semester!) A little known fact: Richard
Light, a Harvard professor, reports that an important variable between successful and
unsuccessful college students is help-seeking behavior (asking professors questions, using the
Teaching Assistants, using the learning center, etc.).

The course is a team effort between instructor and students: feedback is welcome.

Students are requested to respect the opinions, beliefs and feelings of other students and guest
speakers, even though they may differ from their own.

University policy is to respect religious holidays. Please advise the instructor of any upcoming
holidays and the specific dates that you will be missing classes so that arrangements can be
made for assignments and so that you are able to cover class materials.

Use of electronic equipment for personal reasons during class activities demonstrates a lack of
respect toward the instructor and other students. Media usage may also be distracting to other
students. Please check your cell phone prior to class to make sure that it will not ring or
otherwise signal during class. Please put your cell phone away during class. Computers may be
used only for note-taking or for class activities. Use of electronic materials during class time for
activities beyond the scope of the class (including, but not limited to, email, texting, Twitter,
YouTube, Facebook, un-authorized web searching, etc.) is subject to consequences. If you choose
to use your media in class, consequences may include a personal warning, loss of privilege for
using a computer during class, and/or an invitation to leave the classroom. Leaving class for this
reason will count as an absence and may affect your grade (see attendance policy).

March 24th is the last day to drop a class without a possible academic penalty or to change the grade to
pass/fail.
May 2nd is the last day to drop a class with the dean’s approval or to change grade to pass/fail.



Reading and Assignments
(Subject to Revision)

Date Topic and Readings Activities Assignments
Jan. 14 History and Overview of Career Career Counseling: Skills for
Development Contextualizing Decision
e Niles Ch. 1 Making (Video 48 mins.)
e Krumboltz (History)
e  Gibson
Jan. 21 Introduction to Career Models Students take
Person/Environment CC assessments (MBTI, SlI,
Low income workers PRI)
e  Warnath;
e Young etal. Canvas posting due on
e  Shallcross Nickel and Dimed (by
e Nickel and Dimed Ehrenreich noon)
pp. (1-49)
Jan. 28 Developmental Models Canvas posting due on
Low Income workers Nickel and Dimed (by
e Niles Ch. 2 (pp. 42-62) noon)
*  Nickel and Dimed Ehrenreich
(pp. 50 — end)
Feb. 4 Career Development in School Settings | Speakers: Teri Wood, Canvas question for
e Rulloetal. Ph.D., & Karina Reyna, speaker(s) (by noon)
e Samide & McElligott M.Ed., AISD School
Counselors;
Jenson Reiser,
Developing Resumes
Feb. 11 Krumboltz’'s Model Speaker(s): Chelsea Canvas question for
e Krumboltz Ochoa, Career speaker(s) (by noon)
e Niles Ch. 2 (80-88) Counselor, Geophysics,
* Duffy & Dik UT Austin Bring 4 resume copies
Feb. 18 EXAM |
Feb. 25 Career Assessment, Resources, and Speaker: Chris Meet at class as
College Students McCarthy, Ph.D. scheduled; we will visit
e  Hinkelman & Luzzo Jester A.115 at 5pm for
Library Search and
MBTI results)
Mar. 4 Holland’s Typology Sll and PRI Results
Career Interpretation and Interviewing
e Niles 2 (pp. 69-78)
e Amundson et al.
e Zunker Ch. 2
Mar. 11 SPRING BREAK
Mar. 18 Career Interviewing
e Liptak Ch. 4-5;
e  Ward & Bingham
Note:

Italicized readings refer to course packet; bolded text refers to deadlines or class assignments




Mar. 25 Overview of Diversity and Career Speaker: Shane Canvas question for
Development Whalley, MSSW, Senior | speaker due (by noon)
Sexual Identity Program Coordinator,
e Niles Ch. 4 Gender and Sexuality
e Mcintosh Center
e  Popeetal
e« Pepper & Lorah Practice Career
Interview in TARA
rooms
Apr. 1 Diverse racial and ethnic groups Practice Career
*  Flores & Heppner Interview in TARA
rooms
Apr. 8 Gender Practice Career
*  Betz; Interview in TARA
*  Herlihy & Watson, Ch. 17 rooms
Apr. 15 Persons with Disabilities Speaker: Emily Shyrock, | Canvas question for
* Hamlet & Burnes Disabilities Service speaker due (by noon)
*  Mpofu & Harley Coordinator
*  Staufferetal., Ch. 15
Apr. 22 Adults in Career Transition Speaker: Janet Cavitelli, | Canvas question for
Spirituality and Religion Ph.D., Psychologist speaker due (by noon)
* Duffy
Apr. 29 Exam Il Due date for career
interview paper TBD.
Note:

Italicized readings refer to course packet; bolded text refers to deadlines or class assignments




Appendix
Council for Accreditation of Counseling and Related Educational Program (CACREP)
Standards Relevant to EDP 381 Career Development

Curricular Experiences — studies that provide an understanding of career development and related life

factors, including all of the following:

e career development theories and decision-making models

e career, avocational, educational, occupational and labor market information resources, and career
information systems;

e career development program planning, organization, implementation, administration, and evaluation;

¢ interrelationships among and between work, family, and other life roles and factors, including the role
of multicultural issues in career development;

e career and educational planning, placement, follow-up, and evaluation;

e assessment instruments and techniques relevant to career planning and decision-making; and,

e career counseling processes, techniques, and resources, including those applicable to specific
populations in a global economy.

School Counseling

A.5. Understands current models of school counseling programs (e.g., American School Counselor
Association [ASCA] National Model) and their integral relationship to the total educational program.

C.2. Knows how to design, implement, manage, and evaluate programs to enhance the
academic, career, and personal/social development of students.

D.2. Provides individual and group counseling and classroom guidance to promote the academic, career,
and personal/social development of students.

E.2. Identifies community, environmental, and institutional opportunities that
enhance—as well as barriers that impede—the academic, career, and
personal/social development of students.

G.3 Identifies various forms of needs assessments for academic, career, and
personal/social development.

H.2 Selects appropriate assessment strategies that can be used to evaluate a student’s academic, career
and personal/social development.

M.3. Knows how to build effective working teams of school staff, parents, and
community members to promote the academic, career, and personal/social
development of students.



