
ASSESSMENT IN COUNSELING PSYCHOLOGY  
EDP 381/UNIQUE #: 10500 – SPRING 2015 

 
 
Course Time:  Wednesdays, 9 am – 12 pm, SZB 268 
Unique Number: 10500 

 
Instructor: Jennifer Maedgen, Ph.D. E-mail: maedgen@austin.utexas.edu 
Office:  FAC 402Q    Phone: 512-232-2910 
Office Hours: By appointment 
 
Teaching Assistant: Andy Schraegle E-mail: waschraegle@gmail.com 
Office Hours:  By appointment  Phone: 831-809-3804 
________________________________________________________________________ 
 
Course Purpose and Objectives 
 
This course is the first of a two-part sequence in psychological assessment.  It is designed to 
introduce doctoral-level students in counseling psychology to the fundamentals of objective 
assessment.  The following assessment techniques will be reviewed in the course – diagnostic 
interviewing, intelligence testing, achievement testing, objective personality testing, 
interpretation of assessment results, report-writing, providing feedback and making referrals.  
Cultural and ethical considerations will be emphasized as well. 
 
Because this course is introductory, students will not be expert in assessment techniques at 
the end of the semester; however, those who successfully complete the objectives will be 
prepared to conduct adult psychological assessment in supervised practicum. Specifically, 
students should be able to do the following by the end of the course: 
 

• Understand the difference between psychological testing and psychological 
assessment. 

• Learn how to conduct clinical interviews as part of a broader assessment and use 
these as a diagnostic tool. 

• Administer, score, and interpret the following objective instruments:  Wechsler Adult 
Intelligence Scale, Fourth Edition (WAIS-IV); Wechsler Individual Achievement 
Test- Third Edition (WIAT-III); the Minnesota Multiphasic Personality Inventory, 
Second Edition (MMPI-2/RF); and, the Personality Assessment Inventory (PAI).    

• Have familiarity with other domain-specific measures. 
• Be able to integrate assessment results/findings into an assessment report using 

writing skills commensurate with graduate level work. 
• Learn how to educate oneself on psychological instruments by learning to utilize 

appropriate reading materials, professional articles, and testing materials when 
needed to understand a new instrument. 
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• Understand how the purpose of psychological assessment may vary in different 
settings (e.g., medical, forensic, educational) and how assessment results within these 
settings may be used. 

• Provide feedback to examinees. 
 
Required Readings 
 
All assigned readings are required and should be read in advance of the appropriate class 
period.  They are available through online booksellers (e.g., Amazon.com). I’ll announce 
which of the chapters in the books below you should read prior to each class.  In addition, 
you will be responsible for reading the articles/handouts related to the topic in question (e.g., 
Intellectual Assessment) that are posted in the appropriate folder on Canvas.  Although not 
required for purchase, you will also be expected to read the appropriate manuals for the tests 
you are learning to administer and interpret.  These are available for checkout in the 
counseling psychology suite. 
 
Lichtenberger, E.O., & Kaufman, A.S. (2009).  Essentials of WAIS-IV assessment.  Hoboken, NJ:  

John C. Wiley & Sons, Inc. 
 
Lichtenberger, E.O., Mather, N., Kaufmen, N.L., Kaufman, A.S. (2004). Essentials of  

Assessment Report Writing. Hoboken, NJ: John Wiley & Sons, Inc.   
 
Graham, J.R. (2012)  MMPI-2: Assessing Personality and Psychopathology. (5th Edition). Oxford  

Press: NY.  
 

OPTIONAL:   Harwood, T. M, Beutler, L.E. & Groth-Marnat, G. (Eds.). (2011).  Integrative 
Assessment of Adult Personality; 3rd Edition. New York: Guilford. 
 
Classroom Requirements and Expectations 
 
This class requires a tremendous amount of time.  It is important that you take this class 
seriously, do the readings, and dedicate significant practice time outside of class.  The two 
most challenging things about the class are: 1) finding volunteers for your assessment 
assignments; and 2) the amount of time you will need to spend on each assignment.  
However, both are essential in order for you to get the experience and education you need in 
this area.  Test administration and report writing also require significant effort and time.  
Because of the need to learn how to administer, score, and interpret tests before you give 
them, many of the larger assignments occur toward the end of the course.  This means that it 
is essential that you keep up with the workload as the course progresses and plan accordingly 
so that you do not get behind. 
 
Attendance 
 
Psychological assessment is probably one of the most important courses you will take as a 
Ph.D. student in psychology because no other mental health profession is trained or licensed 
to do assessment.  Therefore, it is extremely important and, in fact, your ethical 
responsibility, to become competent in the practice of assessment.  It is difficult to become 
competent if your attendance is sporadic, you are frequently late, or you do not actively 
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participate in class. Class attendance is mandatory.  Because this class meets once a week for 
three hours, missing a week is equivalent to missing a week’s worth of classes and an 
enormous amount of material.  It is your responsibility to stay in contact with me about 
circumstances that affect your attendance or performance in this course.  
 
Testing Materials 
 
A limited number of test materials are available for us to use.  It is therefore important that 
you plan in advance for all assignments.  While an effort will be made to coordinate the 
check out and use of these materials, it is important to be respectful to each other.  You 
should only check out material that will be used within a reasonable time frame (under 6 
hours).  When possible, avoid keeping materials overnight unless you take the materials at 
the very end of the day and turn them in by 8:00 am the following morning.  There is a sign 
out and reservation sheet that you MUST use when checking out testing kits and materials.  
These materials are extremely expensive.  Therefore, signing them out in your name places 
you responsible for these items.  It is to your advantage NOT to give testing material to 
another student without also making sure it is signed back in under your name and signed 
out under their name.  
 
Protected Tests/Testing Participants/Consent Forms 
 
Most of the tests you will use in this class are considered “protected tests.”  You will never 
(or should never) see items from these tests in undergraduate textbooks, in magazines, on 
TV, or on the internet.  You should not show your partner, family, or friends not in 
psychology any part of these tests (unless you are administering a test to them).  If for some 
reason, they will need to take these tests at some point in the future, showing them these 
tests will compromise the validity and reliability of the test with that person. 
 
Getting appropriate testing participants is a complicated issue in this class. While it would be 
ideal to not use people you know personally, I will leave that judgment up to each of you.  
Before you test anyone you know personally, or before you let someone else test you, ask 
yourself a few important questions: 
 

• How you will feel about knowing this person’s IQ scores and personality 
profiles?   

• How does your participant feel knowing that you will know this information? 
• How does your participant feel knowing that you cannot give them feedback 

about this information? 
• What would you do if your results indicated a psychological problem about 

someone that you know?   
• Do you think this person otherwise “needs” a psychological assessment? 

 
To prevent some problems, it is important that examinees must be non-clinical volunteers.  
These may be other graduate students, undergraduate students, friends and acquaintances.  
These people have to option to role-play their examination (and are encouraged to do so), 
but it is not required.  
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It is important not to test people who would otherwise need a psychological assessment 
(people with suspected disabilities, people under the care of a psychologist/psychiatrist for 
example). It is also important that you agree NOT to provide feedback to people you test. 
There are two important reasons for these restrictions.  First, these are objective tests that 
require standardized administration.  The first several times you give the test, you will make 
mistakes in the standardized administration process.  This is normal and to be expected.  
However, in theory and practice of psychological assessment, deviation from standardized 
procedures spoils the test and makes the test invalid. In addition, you haven’t had enough 
experience to make some of the clinical judgment decisions often required on the spot for 
psychological assessments. Therefore, administering a psychological test battery to a member 
of a clinical population may potentially provide inaccurate information on which treatment 
planning will be based.  
 
Make sure you have written consent from anyone you test prior to testing.  Details for this 
procedure will be outlined in class and the form is provided at the end of this syllabus. This 
written informed consent will highlight some of the concerns discussed here including that 
you are not able to provide feedback and that the participant has the right to role-play in 
order to conceal their actual test results. 
 
Toward the end of the semester, I will ask you to perform a full assessment for people in the 
community. Most of these individuals will likely be undergraduates who are curious about 
the process.  Every effort will be made to screen them ahead of time to ensure they are not 
looking to use the assessment results for treatment or eligibility (e.g., disability 
accommodations) decisions.  Informed consent will also be important with these individuals.  
However, the difference between these assessments and the test administrations described 
earlier is that you will be providing feedback about the results.  We will talk at length prior to 
the feedback session and again, examinees will be cautioned about the generalizability of the 
results. 
 
General Policies 
 
Academic Dishonesty and Ethics 
 
Students who violate University rules on scholastic dishonesty are subject to disciplinary 
penalties, including the possibility of failure in the course and/or dismissal from the 
University. Particular areas of concern in this class include plagiarism, faking protocols (e.g., 
not administering the test and forgoing answers), and coaching examinees. The latter 
includes telling an examinee to tap out early on their answers so that the testing session will 
not last as long as it would had the examinee given their best effort.  Evidence of any of 
these and/or other types of dishonesty will be reported directly to the Office of the Dean of 
Students according to disciplinary procedure. 
 
Students with Disabilities 
 
Students with disabilities should register with the Services for Students with Disabilities 
office in the Division of Diversity and Community Engagement.  More information is 
available online at http://ddce.utexas.edu/disability/ or by phone at 512-471-6259.  
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Academic accommodations are not retroactive, so if you need assistance, please consult with 
SSD and meet with me at the start of the semester. 
 
Assignments and Grading 
 
As noted, this course is time intensive and fast paced.  You will need to spend a great deal of 
time outside of the class period reading and practicing your assessment skills.  To make the 
most out of the class periods, readings should be done in advance.  This will facilitate our 
understanding of the topics being presented and allow for greater discussion.  
 
Paper Format:  Writing assignments are expected to be of the highest quality. Each paper 
should be typed, double spaced, 1-inch margins, Times-Roman or similar, 12-point, black 
font.  Please see and follow explicitly examples provided by me or the TA. 
 
Assignment Deadl ines : Except for your full assessment at the end of the semester, all 
assignments are due on the date indicated on the syllabus. Because this class goes very fast, it 
is important for you to turn your assignments in on time so you can get the feedback you 
need to correct any habitual errors in time to turn in your next assignment. For your full 
assessment, you will be assigned the client in plenty of time to complete your assignment. 
Please make sure you make appointments with your client and plan accordingly. All meetings, 
including the feedback session need to occur by the times classes are over. You will receive a 
5-point deduction for each day your assignment is late.  
 
Grading and Learning Curve :  You will submit your reports electronically to me by email 
as a Word attachment the morning of the class period they are due.  You will bring your 
protocols to class and turn them in then. In most cases, I will grade your reports using the 
“track changes” function in Word and then email the document with the changes and your 
grade back to you.  The TA will be reviewing your protocols and making comments and 
corrections on them, as well as assigning grades. It is expected that you will integrate the 
feedback provided on both the protocols and the reports returned to you.  Repeated errors 
of the same nature will cost you more points deducted on future assignments.  Please see the 
grading rubric below.  
 
Grading Rubric: 
 

1) Check your work.  Many of the mistakes made on your protocols are because 
people do not check their math, they use the wrong table, or they do not check 
the manual scoring close enough.  All of these things can be checked again after 
administration and scoring is completed to make sure they are done right. 

2) The first time you make a mistake, the TA will deduct the number of points 
designated in the chart below.  If you make the same mistake again, twice as 
many points will be deducted. If you make it again, three times as many and so 
forth.   

3) Scoring errors:  Because some of the scoring can be subjective, the TA will only 
deduct points if it is clear from the manual that you have failed to score an item 
correctly. For example, on the WAIS, one question reads: Tell me what winter 
means.  A 2 point answer in the manual states: Cold time of year, but a 1 point 
answer states: Cold weather. If the response was “Cold weather” but you assign a 
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“2,” a point will be deducted. But often subjects will ramble on, eventually 
getting out an answer but it isn’t as clear-cut as the answers in the book. In these 
cases, the TA will simply write in whether or not he/she would have scored it 
differently and why, but he/she will not deduct points if the response is not 
clearly in the manual.   

4) While scoring errors can be a matter of clinical judgment and are admittedly the 
hardest to hone, I am a little more lenient about grading these errors. However, I 
see most of the other errors as attention to detail -- checking your work types of 
things.  That is why the grading is more stringent for these errors. 

5) If you catch a mistake on one of your protocols too late (after you have 
administered the test for the administration assignments, etc.), then just make a 
note of that on your protocol and points will not be taken off.  This is meant to 
be a learning experience, so showing that you are paying attention throughout 
the process, not just during administration, is to your advantage. 

6) If you receive a protocol back with several errors and you fear you may have 
made the same errors on the protocol you are getting ready to turn in, you may 
delay turning in your protocol by a day with prior approval from me in order to 
review it and make the important changes or notations.  Again, if it is something 
you cannot change (like something you should have queried during 
administration, but didn’t), just write a note on your protocol to that effect. 
Other errors (like addition errors, using the wrong table, etc.) I expect to be 
corrected, not just noted. 

 
Adding errors 2 points 
Scoring errors; failing to query 1 point 
Not filling in blanks w/responses 2 points 
Not coloring in the blocks 2 points 
Not filling in completion time; adding scores, 
etc. 

2 points 

Not filling in parts of the score conversion or 
discrepancy analysis page 

3 points for every section not filled out 

Using the wrong table in manual 2 points 
 
The TA checks in with me frequently about the grading and is available by phone and email 
if needed. Utilize the TA’s expertise.  The TA took this course previously (and clearly 
survived) and has been doing an enormous amount of testing in the field since then. Do you 
work well, check it often, and you will have no problems.  If you are concerned about your 
grades, please feel free to meet with me and we can look over and discuss what some of the 
roadblocks might be for you. 
 
Proact ive  l earning : Finally, one of the goals of the class is for you to be able to look up 
information you need in the manuals and texts provided to you.  As the semester progresses, 
I will expect you to take the initiative and look up any information you need to know to 
complete the assignment. This is good practice because once you have completed this course 
and you are out in the field on your own, you will be able to administer just about any 
standardized, objective test because you will know how to look up, read, and understand the 
information you need to use the test. One thing I am trying to teach you is how to self-
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educate – know how to search for answers on your own and when to ask questions after you 
have exhausted your efforts. 
 
Assignment Descriptions and Due Dates 
 
I .  Observat ion Paper  
Requirements : During the class period in which we discuss clinical interviewing and MSEs, 
you will be assigned a person you are going to “observe.” the following class period. You are 
not to notify this person that you are observing them, you are just to watch them periodically 
in class. Using this observed information, you will then write a two page, double-spaced, 
typed paper on what you observed and what conclusions you have made as a result of that 
observation. When you turn in the assignment, the person you observed will have the 
opportunity to read your paper and make remarks about the accuracy of what is written.  
Therefore, do not write your name on the paper, just the name of the person you are 
observing at the top. 
Goal : The goal of this exercise is to be able to distinguish the difference between an 
“observation” and an “inference.”  Often people will write psychological reports making 
definitive statements about one’s psychological presentation based solely on inference 
without giving any behavioral observations as evidence of this inference.  For example, 
indicating that someone is “depressed” can be interpreted by the reader that the person has 
clinical depression.  Instead, it is more appropriate to indicate “depressive symptoms” and 
indicate what those look like behaviorally such as “flat affect,” “reported episodes of 
unexplained crying,” etc.  
Due Date : This paper is due the following class period.  
Submiss ion : You will bring two copies to class. One for the person you are observing to 
read and one for me to grade and return to you. 
Point Credi t : This is a credit no-credit assignment. If you receive no-credit, you will have to 
repeat the assignment until it is satisfactory.   
Reminders :   Have you justified your inferences with behaviors? 
 
II .  Pract i c e  Scor ing Assignments  (2) 
Requirements :  You will be given two sample protocols that have been already administered 
– one each - a WAIS-IV and a WIAT-III. Your assignment is to score these, by hand, 
accurately using the respective manuals.   
Goal:  The goal of the assignment is to learn to hand score the main cognitive tests in the 
field. Although computer scoring is available for these tests, many, if not most, of your 
practicum sites do not have computer scoring. In addition, learning to do this with these 
tests will enable you to hand score most other tests as you will have a sense as to how it is 
done. 
Point Credi t :  Anyone who makes less than a “B” on this assignment will need to do an 
additional assignment and make a “B” or better. Each practice assignment is worth 30 points 
for 60 total points. 
Submiss ion:  Bring the protocol to class to turn in. See schedule below for dates.    
Reminders :   
 - Make sure your name is on everything. 
 - Re-check your calculations. 
 - Don’t forget to add the first few items if they weren’t administered. 
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III .  Adminis trat ion Exam 
Requirements :   You will be required to administer the WAIS-IV to the TA.  
Goal:  To make sure you are ready to move on to the next step in the process: working with 
“real” clients. 
Process :  You will administer the test to your subject (the TA) and we have a list of things we 
are checking off to make sure you do correctly. You need to have administered this to plenty 
of people, on your own, prior to your midterm for practice. Do not think that you can wing 
this by studying it overnight. This is a practice makes perfect exercise and you need to be as 
perfect as possible on this in order to pass. However, the extent to which you practice and 
make your performance perfect is up to you. We will be looking for ways to trip you up: 
when to query, when to correct, can you repeat the questions or not, etc. So in order to do 
well, you need to practice administering it AND READ THE MANUAL. Reading and 
adsorbing the manual will be key.  
Point Credi t :  You need to make a “B” or better on this exam. If you receive less than a “B”, 
you will need to retake the exam until you make a “B.” The exam is worth 50 points. 
Due Date :  You will schedule this exam with the TA at a mutually agreed upon time. 
Reserve at least 45 minutes. The exam needs to be completed in plenty of time before you 
are scheduled to test your “real” client. 
 
IV.  Sel f -Adminis trat ion Assignments  (2)  
In addition, administer your own MMPI and PAI and have them done for the day that we 
talk about these in class. Score each of these. (I will just look to see they are done in class, I 
won’t read them!). 20 points each (40 points total). 
 
V. Pract i c e  Integrat ion 
Requirements :   You will be provided the raw data, history, and interview data of a fictitious 
client. You will need to write an integrated report that represents this data.   
Goal:  To prepare you to complete an accurate, ethical report for your real client. 
Process :  I will give you feedback on the first draft of your report.  This draft will be graded 
(so make sure it is polished!), but you are also required to complete a rewrite of it, 
incorporating the feedback given.  Although the re-write will not be graded, it is mandatory 
and will help you be well prepared to write your final, full assessment. 
Point Credi t :   75 total. 
 
VI. Exam 
Requirements :  The exam will test your knowledge of the material covered in the class and 
what is contained in the study guide. The exam will be closed book.  
Goal:  To make sure you know basic information about the material in class without having 
to refer to resources materials. This will help prepare you for practicum and internship 
interviews. This will also help test your writing skills. 
Process : You will have 2 hours to take the exam during class time. The exam will comprise a 
variety of test formats – short answer, multiple choice, essay, etc. 
Point Credi t :   The exam is worth 200 points. 
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VII. Final  Report/Ful l  Assessment  
Requirements :   For your full report, you will be asked to conduct a full psychological 
assessment on a member of the community. I reserve the right to not have you do this 
assignment if I believe you are not able to perform this assignment adequately.  In addition, I 
may ask you to complete this with another classmate depending on how many clients we 
have to go around. You will need to meet with the client several times, assess what the 
referral question is, and select the appropriate instruments to administer.  Please consult with 
me in advance regarding the measures you plan to use. 
 
You will administer the following to the same examinee:  Clinical Interview; Mental Status;  
Wechsler Adult Intelligence Scale–IV (WAIS-IV). 
 
Your choice of: Minnesota Multiphasic Personality Inventory-2 (MMPI-2) or Personality 
Assessment Inventory (PAI)  
 
Your choice of an additional assessment (for example, BDI, BAI, BSI, WIAT-II.) 
 
Goal:  The goal of this assignment is to beginning to become familiar with administering and 
interpreting these tests as well as writing integrated reports with a real client.  
 
Examinee : Examinees will be assigned to you by the TA.  As noted, most examinees will 
likely be undergraduates curious about assessment.  Because this is an entry-level course, we 
will make an effort to screen examinees prior to their assignment.  However, please notify 
me immediately if you believe your client is actively suicidal, homicidal, been abused or any 
other issues that require immediate attention. Keep in mind all of the assessment 
information is confidential.  It is important to be mindful of this and to disguise the client’s 
identifying information when discussing him/her in consultation with other students.  This 
is the one instance in which you will be asked to give your client feedback about the results.  
We will talk about this at length before you do so and it will be important to caution the 
client about the generalizability of the results. 
Submiss ion:  Bring the protocols clipped together to class. Make sure your name is on 
everything. Email the report as an attachment to the instructor’s email address. 
Reminders :    
- Remember to use initials only for examinees in the report and on the protocols. 
- Don’t forget your basal and ceiling levels. 
- Re-check your calculations. 
- Don’t forget to add the first few items if they weren’t administered. 
- Don’t forget the consent form. 
Report :  You will write an integrated report with the following headings and including the 
following areas: 
- Identifying Information 
- Reason for Referral 
- Behavioral Observations (This includes mental status information) 
- Background Information - Follow the clinical interview format. 
- WAIS- IV: List IQ and index scores as well as standard scores for the subtests.  No raw 
scores needed.   Also list percentile ranks.  Write in table form; general information about 
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FSIQ; summary of indices; discrepancy analysis results; strengths and weaknesses; don’t just 
list these scores, explain what they mean in terms of the client’s cognitive functioning. 
- MMPI-2: List standard scores for validity and clinical scales using the numbers for the 
scales, not the names; Talk about the elevations only and code-types, where applicable.  
Discuss elevations for the content scales, supplementary scales in separate paragraphs. In the 
final paragraph, support your working hypotheses with some of the critical items. 
- PAI: List the standard scores for validity and clinical scales in table format.  Discuss 
elevations only. 
- Other Instruments: List score and briefly describe the client’s level of scores. If doing the 
WIAT-III, complete as done in previous assignments. 
- Integration and Interpretation 
- Recommendations 
Point Credi t :  Your final report is worth 125 points. 
 
VIII.  Presentat ion 
Requirements :  You will present a 30-minute presentation to the class on one of your 
assessment clients.  Have a handout with the scores of your participant on it for everyone in 
the class. Use overheads and/or PowerPoint and take about 15 minutes to explain the 
background of your client and the highlights of the protocol, followed by your hypotheses 
based on this data.  Leave the remaining 15 minutes for questions from the class and 
alternative hypotheses. 
Goal:   One goal of the assignment for you (the presenter) is to practice your presentation 
skills.  Another goal is to see how other people are interpreting their protocols and to be able 
to use your assessment skills “on the spot.” The class will be responsible for being able to 
generate alternative hypotheses, ask questions, and integrate information in the moment. 
You will be able to have your reference materials with you in order to do this.  
Submiss ion:  You will bring handouts for your fellow students as well as overheads or use 
PowerPoint. You should bring your PowerPoint presentation on a CD and have it either on 
webspace or email to me so that we can get it on the computer multiple ways if one way fails. 
Presentat ion Tips :  Slides and overheads are easier for the viewer when information is 
bulleted and large enough to read. In other words, don’t write a long narrative on a power 
point slide. You might bullet parts of your narrative, and then talk about it aloud to the class.  
Feel free to put up overheads (or PDF in PowerPoint) of profile pages, computer profiles, 
etc., to give the class a visual look at your results. Do not put any identifying information in 
your presentation (i.e., name).  Use initials.   
POINT CREDIT:   Your presentation is worth 50 points. 
DUE DATE:  Last two days of class. 
	  
Point Structure 
 
Assignment Points Total Points 
Observation Paper CR/NR  
Practice Scoring Assignments 30/ea. 60 
Administration Exam 50 50 
Self-Administration Assignments 20/ea. 40 
Practice Integration 75 75 
Exam 200 200 



	   11	  

Final Report 125 125 
Presentation 50 50 
Total  600 
 
A  540 and above 
B 480-539 
C  420-479 
D  360-419 
F below 360 
 
Course Schedule* 
 
January 21, 2015 
Syllabus 
Introduction to Assessment 
Introduction to the testing closet and computer scoring 
 
January 28, 2015 
Introduction to Intellectual Assessment/WAIS-IV 
WAIS-IV Administration 
 
February 4,  2015  
WAIS-IV Scoring and Interpretation 
Overview of other Wechsler measures  
Distribute WAIS-IV Practice Scoring Assignment 
 
February 11, 2015 
Introduction to Achievement Testing 
Overview of the WIAT-III 
Introduction to Special Education/Disability Accommodations 
Learning Disabilities 
Distribute WIAT-III Practice Scoring Assignment 
Assign person for observation assignment 
 
February 18, 2015 
WAIS-IV Practice Scoring Assignment Due 
Clinical Interviewing 
Mental Status Examination 
Behavior Observations 
 
February 25, 2015 
Observation Paper due 
WIAT-III Practice Scoring Assignment Due 
MMPI-2/MMPI-2-RF 
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March 4,  2015 
Self MMPI-2 due 
*WAIS-IV Administration Exams must be completed by this date 
DSM Cultural Formulation (Octavio Martinez, M.B.A., M.D., M.P.H.) 
MMPI-2/MMPI-2-RF, cont’d. 
Response Style and Validity 
PAI 
 
March 11, 2015 
Self PAI due 
PAI 
Distribute Integration Assignments 
 
March 18, 2012 
NO CLASS – SPRING BREAK 
 
March 25, 2012 
Report Writing 
Ethics- Special Considerations in Assessment 
Assign Clients for Final Report 
 
Apri l  1,  2015 
Practice Integration due (via email) 
Giving Feedback 
 
Apri l  8,  2015 
Career Assessment (Chris McCarthy, Ph.D.) 
You will be asked to take two career inventories (Strong Interest Inventory and Myers-Briggs Type Indicator) 
prior to this lecture.  You will need to pay approximately $30 to cover the costs of these tests. If you have 
already taken these tests recently and have the results available in a format similar to that used by the Sanger 
Center, you do not need to take the tests again.  
Giving Feedback 
 
Apri l  15, 2015 
Practice Integration Rewrite due (via email) 
Catch Up; Exam Review 
Neuropsychological Assessment  
 
Apri l  22, 2015 
In Class Exam 
 
Apri l  29, 2015 
Final Report Due 
Case Conference 
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May 6, 2015 
Case Conference 
 
 
 
*Dates are tentative. The schedule may be changed based on availability of speakers and 
pace of learning. 
 
 
 

 
Assessment Lab 

Counseling Psychology Program               

	  
Consent to Participate in Training 

 
You have been selected to participate in the training of Ph.D. level graduate 
students in their ability to administer psychological testing. This can be a 
potentially interesting opportunity to experience psychological testing. If you are 
interested, please note the following instructions as they are extremely 
important regarding your participation. 
 

• You may only participate if you do not fall into one of the following 
groups: 1) you currently have a diagnosed learning disability, 2) you 
suspect you might have a learning disability, 3) you are currently 
receiving psychiatric care for a diagnosed mental illness. 

• This study involves the taking of intelligence and personality tests. 
Because of the nature of these tests, you have the option to “fake” them 
or take them “for real.” Do not feel pressured to be completely honest 
if you would prefer to role-play during your session.  Role-plays can be 
just as valuable for the student clinician. You clinician can provide you 
a list of possible role-plays to give you some ideas or you can make one 
up yourself. 

• If you decide to take the tests “for real” it is possible you will be able 
to receive some limited feedback about your results with the student 
clinician and his/her supervisor who is a licensed psychologist. If you 
are interested in this option, please let the research assistant know 
ahead of time. Remember however, given the level of the clinician’s 
training, it may not be possible to receive feedback. 

• All responses and information given to the student clinician are 
confidential.  However, because this is a training course, it is possible 
that your scores may be discussed in class. If this were to happen, 
absolutely NO identifying information will be provided and therefore 
your identity and scores will be completely protected. Your name will 
not be placed on anything but the consent form.  Other than these rare 
occasions, only your student clinician and the primary research (a 
licensed psychologist) will have access to your scores and information 
(although your name and identity will still be protected). 

• Under no circumstances will reports or testing protocols be given to 
participants because these have been administered and written by 
student clinicians and may not be completely accurate. 

• Participation will likely take 3-4 hours of your time.  However, it is 
possible to arrange to do the testing in more than one time block. 

• While no one can compel you to complete a testing session if you change 
your mind in the middle of your session, it is very important that you 
decide ahead of time whether this is something in which you would like 
to participate.  The student clinician would prefer you not begin your 
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participation if you have any inclination that you might not want to 
finish.  Your commitment, once made, is vital to the process.     

 
Please check here if you intend to role-play your participation.    _____________ 
 
 
_______________________________   __________________________ 
Printed Name      Date 
 
_______________________________   ____________________________ 
Signed Name      Clinician’s Signature 

	  
	  
	  

Assessment Lab 
Counseling Psychology Program               

	  
 

Limits of Client Confidentiality/Consent to proceed 
 
The assessment Lab at the University of Texas considers client/Clinician 
confidentiality to be extremely important.  A client’s confidentiality will be 
maintained at all times, except in situations where the law has provided exceptions 
to this rule.  These exceptions are designed to help the professional protect the 
client’s safety as well as the safety of minor children or dependent adults. In any 
case, only information deemed relevant to the situation will be released. These 
exceptions are not intended to provide for the blanket disclosure of information.  
Therefore, we are required to disclose confidential information if any of the 
following conditions exist: 
 

• You are a danger to yourself or others either through willful acts, severe 
impairment in functioning, or stated intent to hurt yourself or another 
person. 

• If the therapist suspects the physical, sexual, emotional abuse or neglect 
of a minor, a dependent, or a person aged 65 or over.  This may apply to you 
as the client, or your children, parents or other individuals identified 
during conversations with your therapist. 

• You waive your rights to privilege or give consent to limited disclosure by 
your therapist. 

• You disclose that a former therapist has behaved in a sexually 
inappropriate manner towards you. In such cases, your identity may be 
concealed. However, a report to the licensing board and possibly to law 
enforcement must be filed by your current psychotherapist outlining the 
offending therapist’s behavior. 

 
Please be advised that because this is for research purposes and your clinician is 
a student, no reports will be provided for the participant or for legal or 
educational proceedings. 
 
 
If you have any questions about these limitations, please make sure you discuss 
these with your cLinician. 
 
I have read, or have had the above limitations read to me, and I understand the 
limitations to confidentiality. 
 
 
 
________________________________ _______________________________ 
Participant Signature    Date Signed 
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________________________________   _______________________________ 
Participant’s Written Name    Witness/Clinician 
 
 

	  
	  
	  
	  
 


